
HEAD OF EDUCATION AND COMMUNICATION  

The HERITAGE COUNCIL 

Reporting to the Chief Executive the post-holder will manage the educational strategy and the internal 

and external communications of the Council in order to support the Council’s role as the credible 

authority in the conservation of Ireland’s national heritage, and, as part of the Council’s management 

team, contribute to the educational and communication plans focused on raising the awareness of all 

stakeholders to the importance of the national heritage. 

Key Responsibilities 

To drive emerging educational programmes identified in The Heritage Council’s emerging strategy 2017-

2022.   

 To optimise and lead the delivery of the Council’s objectives through the development of strong 

and effective relationships with all educational bodies, influencing curriculum development and 

co-ordinating appropriate Council support as required.  

 To promote the activities of the Council, both internally and externally and act as custodian of 

the organisation’s brand and perception. 

 To education all stakeholders to and promote interest, knowledge and pride in the national 

heritage and to facilitate its enjoyment and appreciation in accordance with The Heritage 

Council’s Strategic Plan. 

Duties 

 To Develop an overall strategic vision and direction for the effective public position of the 

Heritage Council, its activities and its development agenda. Specifically act as the advocate of the 

Heritage Council’s belief that the importance of heritage to Irish society and the national 

economy must be communicated to as many people as possible and accordingly, develop and 

implement a communications plan. 

 To provide leadership in the management of the Heritage Council’s education and 

communication programme for best effect, in all areas of media, public relations, branding and 

promotions. 

 To promote stakeholder involvement in the sustainable management of Ireland’s heritage assets 

with a particular emphasis on the development of educational programmes.  This will include the 

co-ordination of the Heritage Council support to educational authorities in areas such as 

architecture, archaeology, marine and coastal, museums and Wildlife. 

 To seek out promotional opportunities to increase the possibility of the achievement of the 

Heritage Council’s objectives both at a local government, national and international level.  

EXPERIENCE & QUALIFICATIONS  
Essential Requirements  

The successful candidates will:  
 
(a) Have significant management experience at an appropriate senior level, including leading teams, 

managing performance and building team and organisational capacity;  



 (b) Demonstrate the capacity to work as part of a senior management team, developing and 

implementing strategic plans and organisational policies and procedures and ensuring the 

appropriate management of risk within the organisation;  

(c) Demonstrate the ability to be innovative, to manage and lead change and to implement reform 

within an organisation in a rapidly changing environment;  

(d) Have excellent interpersonal and collaborative skills including the ability to work effectively with 

a broad range of internal and external stakeholders and to represent the Heritage Council on 

external bodies as required;  

(e) Demonstrate that they possess the skills/competencies identified as being important for the role. 

These include:  

(f) Experience in a classroom setting would be welcome.  

 Leadership and Strategic Direction  

 Judgement and Decision Making  

 Management and Delivery of Results  

 Building Relationships and Communication  

 Specialist Knowledge, Expertise and Self-Development  

 Drive and Commitment to Public Service Values  

Third Level educational qualifications in a relevant discipline(s) commensurate with this role will be a 

decided advantage as will a professional qualification in an appropriate discipline such Education & 

Communication. An ongoing and demonstrable commitment to professional development is 

required. 

This position is at Civil Service Assistant Principal Grade. 

The current salary scale runs from €65,093 - €78,451 (max inclusive of two long service increments 

Appointment for new entrants will be at point one of the scale. 

A full EU driving licence is essential. 

 

The Closing date for receipt of applications is 5:00pm,  June 30th 2017 

Applications must be sent electronically to mail@heritagecouncil.ie 
Applications to be limited to the following:  

-  a letter of application of not more than 2,000 words clearly demonstrating how the 

applicant’s competencies can contribute to the ongoing work of The Heritage Council and 

showing examples of where specific responsibility has been taken in relevant areas.  

- Curriculum Vitae 

Shortlisted applicants may be invited for interview to be held in Kilkenny last week in July.  The 

Heritage Council is an Equal Opportunities Employer.  

mailto:mail@heritagecouncil.ie

